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JUNE 1, 2010 TO MAY 31, 2013

SCAFFOLDING AGREEMENT

between the

CHICAGO AREA SCAFFOLDING ASSOCIATION

and the

CONSTRUCTION AND GENERAL LABORERS’

DISTRICT COUNCIL

OF CHICAGO AND VICINITY

TERM OF CONTRACT

This Agreement is negotiated by and between the
Chicago Area Scaffolding Association (the “Association”
or “CASA”) and the Construction and General Laborers’
District Council of Chicago and Vicinity, affiliated with
the Laborers’ International Union of North America, for
and on behalf of its affiliated Local Unions (the “Union”).

This Agreement shall apply only to scaffolding per-
formed within the counties of Cook, DuPage, Lake, Will,
Grundy, Kendall, Kane, McHenry and Boone.

This Agreement shall remain in full force and effect
from June 1, 2010 until May 31, 2013 unless either party
gives written notice to the other no less than sixty (60)
nor more than ninety (90) days prior to the expiration
date of the desire to modify or amend this Agreement. If
the absence of timely notice, this Agreement shall auto-
matically renew for successive one-year periods until
timely notice is given.
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Covered Employers. This Agreement shall apply
only to employers that derive more than half their annual
revenue from the sale, rental, erection, maintenance and
dismantling of scaffolds that are covered under this
Agreement. Upon request, the Employer shall permit a
confidential audit of its books and records by the Union
or its affiliated benefit funds in order to confirm its cov-
erage hereunder.

In the absence of service of notice upon the Union by
an Employer who is not a member of CASA and who is a
signator to a Memorandum assenting to be bound to this
Agreement, said Employer shall automatically be bound
to the terms of the newly negotiated or renewed CASA
agreement for the life of that agreement.

Article I
SHIFT WORK

Paragraph 1. The following premiums shall apply
for work covered under this Agreement:

(A) For shifts that begin between 6:00 a.m. and 9:00
a.m., straight-time shall be paid for the first eight (8)
hours of work, time and one-half shall be paid for all
hours worked after eight (8), and double time shall be
paid for all hours worked after twelve (12) hours. For
shifts that begin between 5:00 p.m. and 9:00 p.m., time
and one-half shall be paid for the first ten (10) hours
worked and double time for all hours worked thereafter.

(B) Employees working a second shift during the
same day shall receive no additional premium other than
as set forth in paragraph A above, provided that the
Employee receives at least a three (3) hour break between
shifts, and provided further, that the Employee works no
more than two shifts during a thirty-six (36) hour period.
The Employer shall not flip-flop or exchange crews in
order to diminish pay.

(C) This Article shall not apply to any of the follow-
ing work, which shall be wholly governed under the
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Hour, Overtime, Shift and Weekend Work provisions of
Articles II, III and IV of this Agreement:

(i) Employees working consecutive or double shifts
on the same job site;

(ii) Employees working consecutive shifts at differ-
ent jobs with less than a three (3) hour break between
shifts;

(iii) Multiple shifts at the same job site where differ-
ent crews work each shift; and

(iv) Weekend work.

Paragraph 2. Local Ordinance. Where a state or
local ordinance, or owner’s worksite limitation, renders
compliance with the foregoing shift work provision
impractical, then the Employer and Local Union with
jurisdiction over the job site shall meet and discuss appro-
priate alternatives, provided that no changes shall be
made without agreement from the Union.

Article II
HOURS AND OVERTIME

Paragraph 1. When one shift is used, eight (8) hours
per day, between 7:00 a.m. and 3:30 p.m. from Monday
through Friday, shall constitute the normal work day and
straight time shall be paid. In weeks that have designated
holidays that fall during the regular work week, but not
more often than six (6) times per year, the Employer may
schedule four (4) consecutive ten (10) hour work days at
straight time. The Union and the Employees must be
informed and the Union must give permission to the
Employer in writing.

Paragraph 2. Starting times may be adjusted by the
Employer, upon notice to and clearance by the Union,
from 6:00 a.m. to 9:00 a.m. at straight time.

Paragraph 3. At the option of the Employer, the
starting time for the day, or the first shift can be flexible.
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It is the Employer’s responsibility to inform the
Employee and obtain clearance from the Union of any
change in starting time prior to quitting time the day
before such change is to be effective. The first eight (8)
hours’ work shall be paid at straight time, the next four
(4) hours at time and one-half and double time thereafter.

Paragraph 4. When one night shift is used to per-
form emergency work which cannot be done during the
normal work day, such work shall be paid for a time and
one-half for the first eight (8) hours, and double time
thereafter.

Paragraph 5. Overtime rates on single shift work
starting at 8:00 a.m. Saturday, shall be time and one-half
for the first ten (10) hours, and thereafter double time
shall be paid until 8:00 a.m. Monday, unless changed by
Paragraph 2 above. During the period between December
1 and March 15, Saturday may be used as make-up day
at straight time while tending masons whose Local
Unions observe similar conditions; provided, however,
that after forty (40) hours have been worked, time and
one-half will be paid.

Article III
MULTIPLE SHIFTS

Paragraph 1. When it is necessary that the contrac-
tor use more than one shift for a period of three (3) or
more consecutive days, the Union shall be notified twen-
ty-four (24) hours in advance of the effective date of the
starting of such multiple shift operations.

Paragraph 2. On Multiple Shift arrangements, the
work week shall start at 12 o’clock midnight Sunday, and
continue until 11:59 p.m. Friday. In no event shall regular
working hours of different shifts overlap.

Paragraph 3. When three (3) eight (8) hours shifts
are used, the workmen shall receive eight (8) hours’ pay
for seven and one-half (7½) hours worked; one-half hour
being allowed for eating. Employees shall receive eight (8)
hours pay under this Section even if they are permitted to
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leave after seven and one-half (7½) hours, and it shall be
a violation of this Agreement if an employee does not
receive eight (8) hours pay. Employees who work eight (8)
hours on a shift without receiving one-half hour lunch
shall receive, in addition to the eight (8) hours pay as pro-
vided in this Section, one (1) hour’s pay at the applicable
premium rate.

Paragraph 4. When two twelve (12) hour shifts are
used, an eating period of one-half hour shall be allowed
each shift without deductions in pay and all time in excess
of eight (8) hours shall be paid at the regular overtime
rates, that is to say, and two and one-half (2½) hours
immediately following the first eight (8) hours shall be
paid for at the rate of time and one-half, and double time
thereafter. Employees who work one of two twelve (12)
hour shifts without receiving a one-half hour lunch shall
receive, in addition to the twelve (12) hours pay as pro-
vided in this Section, one-half hour’s pay at the applicable
premium rate.

Paragraph 5. When two eight (8) hour or two ten
(10) hour shifts are used, an eating period of one-half (½)
hour shall be allowed, but not paid for, but all time in
excess of eight (8) hours worked shall be paid at the reg-
ular overtime rates, as set forth in Paragraph 4 of this
Article.

Paragraph 6. On Saturday, other than single time
shift, shift work shall start at 12:01 a.m. and the first ten
(10) hours of each shift shall be paid for at the rate of
time and one-half, and thereafter double time shall be
paid; however, under no conditions shall more than ten
(10) hours be worked at the rate of time and one-half on
any one shift.

Article IV
SUNDAYS, HOLIDAYS AND ELECTION DAYS

Paragraphs 1. All work performed on Sundays or on
the following holidays: New Year’s day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day and

8



Christmas Day, or on Mondays when such holidays are
celebrated, shall be paid for at the double time rate. There
shall be no work performed on Labor Day, excepting in
case of dire emergency, and with the written consent of
the President of the District Council. If a holiday falls on
a Sunday, it shall be celebrated on the following Monday.
If a holiday falls on a day other than Sunday, it shall be
celebrated on that date.

Paragraph 2. On Election Days, the individual
employed in this trade shall be allowed time not to exceed
two (2) hours’, without pay, for the purpose of voting,
provided that the worker on the job has given notice to
the Employer or his agent and has made arrangements no
less than twenty-four (24) hours in advance, to receive
such time off.

Paragraph 3. When a holiday falls on Monday
through Friday, make-up days on Saturday shall be paid
at time and one-half for the first eight (8) hours and dou-
ble time thereafter.

Paragraph 4. In weeks that have designated holidays
that fall during the regular workweek, but not more often
than six (6) times per year, the Employer may schedule
four (4) consecutive ten (10) hour work days at straight
time. The Union and the Employees must be informed
and the Union must give permission to the Employer in
writing.

Article V
UNION SECURITY

All new Employees shall be required to join the
Union after the expiration of seven (7) days of employ-
ment or seven (7) days after the execution date of this
Agreement, whichever is later, and shall remain members
of the Union in good standing as a condition of continued
employment.

Good standing shall mean payment of the initiation
fees and both working and non-working dues uniformly
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required as a condition of acquiring or retaining member-
ship in a Local Union.

Employees covered by this Agreement at the time it
is signed, and who are members of the Union at that time,
shall be required as a condition of continued employment,
to continue membership in the Union for the duration of
this Agreement.

Employees covered by this Agreement at the time it
has been signed, and who are not members of the Union
at that time shall be required to join the Union seven (7)
days after the date of execution of this Agreement and
remain members of the Union in good standing for the
duration of this Agreement.

Article VI
CHECK-OFF & DUES DEDUCTIONS

Paragraph 1. Employers also agree to deduct from
the net earnings payable to an Employee covered by this
Agreement, initiation fees and quarterly Union dues inso-
far as permitted by state and federal laws upon receipt
and in accordance with a duly executed authorization
form from the Employee. Said authorization form shall
not be revocable for a period of more than one (1) year or
prior to the termination date of this Agreement, whichev-
er occurs sooner.

Paragraph 2. All Employers covered by this
Agreement shall deduct from the wages of Employees
covered by said contract, working dues in the amount of
one and three-quarters percent (1.75%) of gross wages or
such amount approved by the Union for each hour
worked and shall remit monthly to the Union office the
sums so deducted, together with an accurate list of
Employees from whose wages said dues were deducted
and the amounts applicable to each Employee, not later
than the 10th day of the month next following the month
for which such deductions were made. Dues remittance
reports shall include a report of the hours worked and
wages earned by each Laborer. Employers who fail to
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timely remit Union dues shall be assessed an additional
ten percent (10%) liquidated damages.

Paragraph 3. It is the intention of the parties that
such deductions shall comply with the requirements of
Section 302(c)(4) of the Labor Management Relations
Act of 1947, as amended, and that such deductions be
made only pursuant to written assignments from each
Employee on whose account such deductions are made,
which assignment shall not be revocable for a period of
more than one (1) year, or prior to the termination date
of this Agreement, whichever occurs sooner.

Paragraph 4. The Union agrees that it will indemnify
and hold harmless the Employer from any and all claims,
suits, causes of action, or otherwise, as regards the cre-
ation and administration of the dues check-off established
by this Article and such indemnity and agreement to hold
harmless shall include the payment of costs and attorneys’
fees on behalf of the beneficiaries of such indemnity.

Paragraph 5. Should any Employer fail to remit dues
to the Union as required under this Agreement, the
Employer shall be liable for and pay all costs of collec-
tion, including reasonable audit expenses and reasonable
attorney fees and costs. The Union may file suit, or
remove employees that it represents, or both, for non-
remittance or underpayment of dues by an Employer.

Paragraph 6. Laborers Political League. The Em-
ployer will deduct an amount designated by the Union for
each hour that an employee receives wages under the
terms of this Agreement on the basis of individually
signed voluntary authorized deduction forms and shall
pay over the amount so deducted to the Laborers’
Political League (“LPL”) or to a designated appointee,
not later than the 10th day of the month next following
the month for which such deductions were made. LPL
remittances shall include a report of the hours worked by
each Laborer for whom deductions are made. Remitt-
ances shall be made by a separate check payable to the
Laborers’ Political League. The Employer shall be paid a
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processing fee each month from the total amount to be
transmitted to the LPL to be calculated at the Illinois
Department of Revenue standard.

Article VII
SUBCONTRACTING

Paragraph 1. On work covered by this Agreement,
the contractor or subcontractor agrees to see that all sub-
contractors on work within the Union’s jurisdiction on
this job site adhere to the wages and fringes contained in
this Agreement when the subcontract is let by the contrac-
tor or subcontractor. If, upon the Union’s request, the
subcontractor chooses to sign a current labor agreement
with the Union (although such signing might not be
required under Paragraph 1), then the contractor shall be
relieved of any liability under this Paragraph 1.

Paragraph 2. The Employer agrees that it will not
contract or subcontract any work covered by this
Agreement to be done at the site of construction, alter-
ation, painting or repair of a building, structure of other
work, except to a person, firm or corporation that is
party to the applicable collective bargaining agreement
with the Union.

Paragraph 3. If an Employer, bound to this Agree-
ment, contracts or subcontracts any work covered by this
Agreement to be done at the jobsite of the construction,
alteration, painting or repair of a building, structure or
other work to any person or proprietor who is not signa-
tory to this Agreement, the Employer shall require such
subcontractor to be bound by all the provisions of this
Agreement, or in addition to any other remedies provided
under this Article, the Employer shall maintain daily
records of the subcontractor’s or the subcontractor’s
Employees jobsite hours and be liable for payments to the
Health and Welfare Department of Construction and
General Laborers’ District Council of Chicago and Vic-
inity, the Laborers’ Pension Fund, and the Construction
and General Laborers’ District Council of Chicago and
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Vicinity Joint Apprentice and Training Trust Fund as pro-
vided in Article VIII of this Agreement.

Article VIII
WAGES

Paragraph 1. The rate of pay for all Scaffold Lab-
orers shall be the minimum rates of pay set forth for
Building Laborers plus ten cents ($.10) per hour.

The wage rates include a total economic increase of
$1.75 per hour effective June 1, 2010 to May 31, 2011
(to be allocated to fringe benefits only by the Union in its
sole discretion) for a wage rate of $35.20 per hour, which
includes the dues deduction; June 1, 2011 to May 31,
2012, $1.80 per hour total economic increase to fringe
benefits only by the Union in its sole discretion; June 1,
2012 to May 31, 2013, $1.85 per hour total economic
increase to be allocated between wages, fringe benefits
and other funds by the Union in its sole discretion The
foregoing allocations may include allocations to LECET
and LDC/LMCC.

CLASSIFICATION 6/1/10 6/1/11 6/1/12

Building Laborers  . . . . . . . . . . $35.20       $1.80*       $1.85**

Apprentice (1st 6 Months)  . . . $21.12

Apprentice (2nd 6 Months)  . . . $24.64

Apprentice (3rd 6 Months)  . . . $28.16

Apprentice (4th 6 Months)  . . . $31.68

Apprentice (5th 6 Months)  . . . $35.30

Sub-Foremen shall receive $.45 premium wages over
and above top Laborers’ Scale under his supervision.

Building Labor Foremen, General Foremen and
Superintendents shall receive $.75 premium wages over
and above top Laborers’ Scale under his supervision.
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Dosimeter Use A premium of One ($1.00) Dollar
per hour shall be paid to any Laborer required to work
with a dosimeter used for monitoring nuclear exposure or
with any similar instrument or measuring device.

Power Pac When a Laborer uses a power driven
piece of equipment he shall be paid the rate of pay of the
tool at the end of the power pac.

Paragraph 2. WELFARE: Beginning the period from
June 1, 2010 to May 31, 2011, the Employer agrees to
make Health and Welfare contributions of $10.63 per
hour for each hour worked by all Employees covered by
this Agreement in addition to the wages herein stipulated.
This $10.63 per hour shall be paid to the Health and
Welfare Department of Construction and General Lab-
orers’ District Council of Chicago and Vicinity or a desig-
nated appointee at the end of each month.

That for the periods June 1, 2011 to May 31, 2012;
June 1, 2012 to May 31, 2013; that on May 1 of each
year, if able, but not later than June 1, the Union in its
sole discretion, shall determine the amount of additional
contributions to Welfare and/or Pension and Training to
be allocated from the economic package for that year.
(See Article VIII, Paragraph 1)

The Employer agrees to bound by the Agreements
and Declarations of Trust establishing the Health and
Welfare Department of Construction and General Lab-
orers’ District Council of Chicago and Vicinity, as well as
any amendments thereto.

Paragraph 3. PENSION: Beginning June 1, 2010 the
Employer agrees to make a pension contribution of $8.57
per hour for each hour worked by all Employees covered
by this Agreement in addition to the wages and welfare
payments herein stipulated. This $8.57 per hour shall be
paid to the Laborers’ Pension Fund or to a designated
appointee at the end of each month.

That for the periods June 1, 2010 to May 31, 2011;
June 1, 2011 to May 31, 2012; that on May 1 of each
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year, if able, but not later than June 1, the Union in its
sole discretion, shall determine the amount of additional
contributions to Welfare and/or Pension and Training to
be allocated from the economic package for that year.
(See Article VIII, Paragraph 1)

The Employer agrees to bound by the Agreements
and Declarations of Trust establishing the Laborers’
Pension Fund, as well as any amendments thereto.

The parties agree that the Employer shall make lump
sum contributions to employee fringe benefit accounts,
administered by the Trustees on behalf of each employee.
It is further agreed that such contribution shall be accom-
panied by a breakdown of payment according to appro-
priate benefits.

The Trustees of the Welfare Fund and the Trustees of
the Pension Fund shall, among other things, have author-
ity to determine the type and amount of benefits to be
provided in each of said funds, the eligibility rules govern-
ing entitlement to benefits, and whether and to what
extent benefits are to be provided for covered Employees.

The failure of the Employer to contribute to the said
Welfare or Pension Funds when the same is established, as
provided herein, shall for the purposes of the remedies the
Union may pursue, be deemed the same as the failure of
the Employer to pay wages, and the Union shall be per-
mitted to remove workers whom they represent for non-
payment of such contributions, anything to the contrary
in this Agreement notwithstanding.

A grace period of thirty (30) days shall be granted
for Employers to submit reports and contributions as pro-
vided. Said reports and contributions not received during
this grace period shall be assessed liquidated damages
amounting to ten (10%) percent of the amount of the
contributions which are owed. The Employer acknowl-
edges that the liquidated damages shall be used to defer
administrative costs arising by said delinquency and
acknowledges the costs to be actual and substantial,
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though difficult to ascertain. However, the Employer
acknowledges these costs to be at a minimum of ten
(10%) percent, waiving the necessity of any additional
proof thereof. In addition, the delinquent contributions
shall bear interest at a maximum legal rate of interest per
annum from the due date until they are paid.

Further, in the event the Trustees refer the account to
legal counsel for collection, the delinquent Employer shall
be liable for reasonable attorneys’ fees, and for all reason-
able costs incurred in the collection process, including
court fees, audit fees, etc.

Reasonable attorneys’ fees shall mean: All reason-
able attorneys’ fees in the amounts for which the Trustees
become legally bound to pay, including recovery of liqui-
dated damages, interests, audit costs, filing fees, and any
other expenses incurred by the Trustees.

The Trustees of the aforementioned Welfare and
Pension Funds and the Union shall have the authority to
audit the books and records of a participating Employer,
either directly or through their authorized representative,
whenever such examination is deemed necessary for the
purpose of compliance with the provisions of this
Agreement, including the obligation to remit Union Dues
under Article VI.

Each participating Employer shall make its books
and records available to the Trustees for such purpose. In
the event the audit discloses that the Employer, during the
period of the audit, has underpaid its contributions
and/or wages, the Employer shall be liable for the costs of
the examination, including but not limited to, audit fees
and reasonable attorneys’ fees. The Trustees’ authority to
waive any costs shall be governed by the terms of the
Trust Agreement.

Article III Section 2 of the trust agreements of the
Health and Welfare Department of Construction and
General Laborers’ District Council of Chicago and
Vicinity and the Laborers’ Pension Fund shall be amended
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to include the following: “Association-appointed Trustees
must be full-time employees of Contributing Employers
within the Association’s membership. A Contributing
Employer shall be defined as an Employer that has
employed an average of five (5) or more Laborers per-
forming bargaining unit work for whom contributions
have been made per month in each of the previous three
(3) calendar years.”

The parties agree that the Health and Welfare
Department of Construction and General Laborers’ Dis-
trict Council of Chicago and Vicinity and the Laborers’
Pension Fund will be operated and administered by a
board of trustees that is expanded to include 8 employer
and 8 union trustees. Appointing authority for the two
additional employer trustees shall be vested with new
employer associations that currently are not party to the
trust agreements and under whose labor agreements more
than 20,000 hours of benefits were paid in 2005.

Section 415 Excess Benefit Fund. A Section 415
Excess Benefit Fund shall be established for the purpose
of providing alternative benefit to any employees of the
Employer who become unable to receive the entire
amount of the accrued pension benefits to which they
would be entitled under one or more of the pension plans
sponsored by their Employer because of limitations estab-
lished by Section 415 of the Internal Revenue Code. The
Employer may be required and directed by the Board of
Trustees of the Excess Benefit Fund to contribute a por-
tion of its agreed-upon “pension” contribution to the
Section 415 Excess Benefit Fund and shall not increase
the Employer’s cost beyond the amount that the Employer
is obligated to contribute to the Laborers’ Pension Fund
and that the funding of the Section 415 Excess Benefit
Fund shall be fully tax deductible to the Employer for
Federal Income Tax purposes. The Employer hereby
agrees that the Board of Trustees of any such Section 415
Excess Benefit Fund shall be authorized to determine each
year the amount that will be contributed by the Employer
and the amount to be credited to the account of any eligi-
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ble retiree for payment in lieu of accrued benefits that
would exceed the limits set by Section 415 of the Internal
Revenue Code.

Chicagoland Laborers’ Vacation Fund. The Employ-
er agrees to be bound by the Agreements and Declara-
tions of Trust, as well as any amendments thereto, estab-
lishing the Chicagoland Laborers’ Vacation Fund, a joint-
ly-trusteed vacation plan established for the purpose of
providing income to members during their winter layoffs.
Contributions to the Fund will be allocated in the Union’s
sole discretion from the total economic increase.

Chicagoland Laborers’ Annuity Fund. The Employ-
er agrees to be bound by the Agreements and Declara-
tions of Trust, as well as any amendments thereto, estab-
lishing the Chicagoland Laborers’ Annuity Fund, a joint-
ly-trusteed defined contribution plan providing a supple-
mental retirement benefit. Contributions to the Fund will
be allocated in the Union’s sole discretion from the total
economic increase.

Paragraph 3.A. FOX VALLEY FUNDS, RECI-
PROCITY. Employers that employ Employees who par-
ticipate in the Fox Valley Laborers’ Health and Welfare
Fund and Fox Valley and Vicinity Laborers’ Pension Fund
(collectively “Fox Valley Funds”) may contribute directly
to these funds in the amounts allocated for the Fox Valley
Funds by the Union from the economic package.

Effective June 1, 2010 such an Employer shall con-
tribute for each hour worked $10.62 per hour to the Fox
Valley Laborers’ Health and Welfare Fund and $8.58 per
hour to the Fox Valley and Vicinity Laborers’ Pension
Fund ($19.20 per hour in total). The Union in its sole dis-
cretion, shall determine the division of additional contri-
butions to be allocated from the economic package to the
Fox Valley Funds in future years, provided that the total
amount to be allocated is the same as the total amount
allocated to the Health and Welfare Department of the
Construction and General Laborers District Council of
Chicago and Vicinity and the Laborers Pension Fund.
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Employers contributing to the Fox Valley Funds
agree to be bound by the Agreements and Declarations of
Trust establishing the Fox Valley Funds, as well as any
amendments thereto.

The parties agree that, whenever contributions are
made on behalf of an Employee to welfare and pension
funds that are not the home funds of the Employee, the
funds receiving such contributions, in accordance with
the funds’ Reciprocity Agreement, shall transfer such con-
tributions to the home funds and the home funds shall
reallocate the contributions between such home funds in
the amounts set forth herein.

Paragraph 4. SUPERVISORS: To the extent permis-
sible by the Internal Revenue Service or any Federal Act,
and for the purposes of Paragraphs 2 and 3 of Article VIII
of this Agreement only, the bargaining unit shall also
include those persons in the employ of an Employer who
are supervisors, as defined in the Labor Management
Relations Act, as amended; and who at one time were
Employee members of the bargaining unit herein on
whose behalf contributions were required to be made to
the trust funds described in the aforesaid Paragraph 2 and
3 of Article VIII hereof.

Paragraph 5. Out of Town Work. When Laborers
who reside or work in the nine-county geographic area
covered by this Agreement are voluntarily requested to
work at locations outside these nine counties, the
Employer shall continue to report and pay benefits for all
hours worked outside the nine counties. If the work per-
formed is covered under a labor agreement with the
Laborers’ International Union of North America or its
affiliates, the Employer shall report and pay the benefit
contributions to the fringe benefit fund identified, and the
contribution rates specified, under that labor agreement.
If the work performed is not covered under a labor agree-
ment with the Laborers’ International Union of North
America or its affiliates, then the Employer shall report
and pay the benefit contributions to the fringe benefit
funds identified, and the contributions rates specified,
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under this Agreement. No employee shall be obligated to
accept out of town employment or be subject to retalia-
tion for refusing such work.

Paragraph 6. Special Rules for Bonding. An employ-
er that is owned or managed, in whole or part, by an indi-
vidual who currently has or previously had in the last ten
(10) years ownership or principal managerial responsibil-
ity for another contributing employer that currently is or
ceased doing business when delinquent to the Funds shall
be required to post for the benefit of the Funds an addi-
tional cash bond or obtain a surety bond from a Fund-
approved insurer in an amount equal to twice the amount
of the other contributing employer’s delinquency. This
amount may be adjusted by the Benefit Fund Trustees for
each individual employer. This bond shall be in addition
to and separate from the bond required elsewhere in this
Agreement.

Paragraph 7. Withdrawal of Employees. If the Em-
ployees are withdrawn from any job in order to collect
contributions to the Laborers’ Health and Welfare,
Pension and/or Apprenticeship and Training Funds, the
Employees who are affected by such stoppage of work
shall be paid for lost time up to sixteen (16) hours, pro-
vided that two (2) days’ written notice of intention to
remove employees from the job is given to the Employer
by the Union. These lost time amounts may be collected
only from the contractor with whom the Union has a dis-
pute and the Union shall not pursue collection efforts
from any other entity. This lost time liability shall not
apply if the Employer has made payment on behalf of the
affected employees to another fringe benefit fund under a
labor agreement of a union affiliated with the Building
and Construction Trades Department, AFL-CIO.

Article IX
BONDING

Paragraph 1. All Employers shall procure, carry and
maintain a surety bond in form and amount satisfactory
to the Union, but not less than in the principal sum of
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$5,000.00, to guarantee payment of wages, Pension and
Welfare Trust contributions, during the term of this
Agreement.

Paragraph 2. If the Employer employs between
seven (7) and ten (10) Laborers, the surety bond shall be
increased to $15,000. If the Employer employs between
eleven (11) and twenty (20) Laborers, the surety bond
shall be increased to $25,000. If the Employer employers
twenty-one (21) to forty (40) Laborers, the surety bond
shall be increased to $35,000. If the Employer employs
forty-one (41) or more Laborers, the surety bond shall be
increased to $45,000.

Paragraph 3. The Employer shall be required to
obtain an appropriate bond within thirty (30) days of
executing this Agreement, which bond may also be posted
in cash. Should the Employer fail to comply with the pro-
visions of this Article, the Union may withdraw its
employees or strike until such compliance occurs, and the
Employer shall further be liable for all costs, including
attorneys fees, incurred in enforcing these provisions.

Paragraph 4. The Employer shall give notice to the
Union and the appropriate Fund Office in writing not
later than ten (10) days after the occurrence of any of the
following events relating to the Employer, occurring after
the date hereof:

(a) Formation of Partnerships;

(b) Termination of business;

(c) Change of name commonly used in business
operation;

(d) Change in form of business organization;

(e) Incorporation of business;

(f) Dissolution of corporation;

(g) Name and business organization of successor;

(h) Admission to or withdrawal from any associa-
tion operating as a multi-employer bargaining unit.
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Paragraph 5. Withdrawal of Employees. If the
Employees are withdrawn from any job in order to ensure
compliance with the provisions of this Article, the
Employees who are affected by such stoppage of work
shall be paid for lost time up to sixteen (16) hours, pro-
vided that two (2) days’ written notice of intention to
remove employees from the job is given to the Employer
by the Union. These lost time amounts may be collected
only from the contractor with whom the Union has a dis-
pute and the Union shall not pursue collection efforts
from any other entity. This lost time liability shall not
apply if the Employer produces the required bond before
expiration of the 2-day notice period.

Article X
INDUSTRY FUND

Paragraph 1. For every hour worked under this
Agreement, the Employer shall pay six cents ($.06) to the
Scaffolding Industry Advancement Fund. Unless other-
wise determined by the Association, this amount shall
increase an additional one cent ($.01) on June 1 of each
year of this Agreement.

Each Employer shall pay into the Chicago-Area
Laborers-Employers Cooperation and Education Trust
(“LECET”), the amount of seven cents ($.07) for each
hour worked for the Employer by those of his Employees
covered by this Agreement.

Each Employer shall pay into the Laborers’ District
Council Labor Management Cooperation Committee
(“LDC/LMCC”), the amount of twelve cents ($.12) for
each hour worked for the Employer by those of his
Employees covered by this Agreement.

Paragraph 2. The Employer agrees to be bound by
the Agreement and Declaration of Trust establishing the
Industry Fund, as well as any amendments thereto, and
agrees to be bound by all actions taken by the Trustees of
said Industry Fund pursuant to said Agreement and
Declaration of Trust and amendments thereto. The
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Employer agrees to be bound by the Agreements and
Declarations of Trust establishing the LECET and
LDC/LMCC, as well as any amendments thereto.

Paragraph 3. Inasmuch as the existence and utiliza-
tion of this Industry Fund should result in increased con-
struction and, therefore, in increased construction job op-
portunities for Employees, the Union agrees to cooperate
in assuring that the contributions required by this Article
are in fact made by Employers bound by this Agreement.

Article XI
PARTICULAR WORK RULES AND
CLARIFICATION OF CONDITIONS

Paragraph 1. (a) Foremen: There shall be a Laborer
appointed as Labor Foreman when five (5) or more
Laborers are employed on any one job or project; there
shall be sub-foreman after the first ten (10) Laborers, and
for each multiple of five (5) Laborers employed thereafter
to properly supervise the various phases of the work. A
Sub-Foreman shall receive $.45 premium wages above the
regular wages paid those Laborers under his supervision,
plus established overtime rates. When a Labor Foreman is
needed to supervise Laborers such Labor Foreman shall
receive $.75 or more premium wages above top labor
scale, as mutually agreed between said Labor Foreman
and his Employer.

The above and foregoing shall not be so construed
as to restrict the Employer’s right to pay higher premium
wages or appoint a greater percentage of foremen and/or
sub-foremen.

(b) The Employer shall furnish any necessary protec-
tive medication, such as petroleum jelly, to prevent burns
from creosote or chemicals which may prove injurious to
the skin.

(c) On a job site requiring a Tool Shanty, said Tool
Shanty shall be tended by a Laborer if Employer deter-
mines tending is required.
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(d) Portable Water Pumps shall be tended by
Laborers if Employer determines tending is required.

(e) In any instance where a machine replaces only
the work of Laborers, said machine shall be operated by
a Laborer if so determined by the Employer.

Paragraph 2. Wages must be paid by payroll check
and shall include a stub or statement showing the number
of straight time and overtime hours worked and rate of
pay. Failure on the part of the Employer to have sufficient
funds at the bank to meet pay checks issued workers,
shall deprive such Employers henceforth from the right to
pay by checks and Joint Grievance Committee shall assess
such Employer a sum equal to not less than the expense
incurred in the collection of the amounts due because of
such insufficient funds to meet checks so issued.

Direct Deposit. In lieu of paying wages by payroll
check, the Employer may make payment by electronic
bank draft if the employee voluntarily accepts such alter-
nate method of payment. The Employer shall not man-
date electronic banking as a condition of employment.
Electronic wage payments must be transferred to the
employee’s bank account no later than the employee’s reg-
ular pay day and at no cost to the employee. If payment
is made by electronic bank draft, the Employee must also
be provided a record of hours worked, rates of pay, and
deductions made, at the same time and containing the
same information as if wages were paid by payroll check.

If full wages are not timely transferred to the
employee’s account, the Employer shall pay the employee
an additional four (4) hours pay for each day or portion
thereof until full wages are received. Employers who vio-
late the provisions of these paragraphs shall be denied the
use of electronic banking for wage payments.

Paragraph 3. The Union agrees that the Employees
whom it represents will accept and demand the wages and
fringe benefit payments set forth in this Agreement, and
the employer agrees to pay the wages and fringe benefit
payments herein stipulated.
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Claims for Shortages: Claims by Employees for
shortages must be made within three (3) weeks after
shortage is discovered.

Paragraph 4. Payment by the Employer and accept-
ance by the Employee of less than the wage herein stipu-
lated shall be a violation of this Agreement upon the part
of each. Upon conclusive proof to the Joint Grievance
Committee of such violation, the Employer shall immedi-
ately pay the unpaid balance due in accordance with the
wage herein stipulated; and in addition thereto, shall pay
the Joint Grievance Committee an amount equal to the
penalties provided in the appropriate Article of General
Conditions of this Agreement, but under no circum-
stances shall such penalties be less than fifty (50) percent
of the amount of such pay shortage as just and liquidated
damages because of such violation.

Upon conclusive proof that the Employer is guilty of
paying less than the wages herein stipulated, then nothing
in this Agreement shall be construed to take from the
Union the right to remove workers it represents from the
job, and henceforth to deny such Employer further right
to the employment of its members.

Members of the Union who are found guilty of vio-
lation of this Agreement shall be dealt with by the
Employer.

Paragraph 5. The Union reserves and shall have the
right to remove its employees from any job upon the fail-
ure of the Employer to pay the wages due any of its
Employees or fringe benefits which may be due by reason
of the hours of employment.

Paragraph 6. The Employer hereby agrees to main-
tain proper temporary toilet and drinking facilities acces-
sible to all Employees on the job. The Employer also
agrees that it will ice the water at the start of each shift.

Paragraph 7. The Employer shall furnish a suitable
place, properly heated when reasonably necessary, where
Laborers may eat and change their clothes.
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Paragraph 8. HIRING HALL: No agreement on the
request of the Union for the establishment of an exclusive
Hiring Hall has been consummated. Therefore, the ques-
tion of establishing a Hiring Hall is hereby reserved for
the future consideration of the parties. Upon service of
sixty (60) days’ notice in writing upon Employer from
Union, such question shall be taken up for discussion and
further negotiation by the parties hereto.

Paragraph 9. KEY MAN. The Employer may utilize
no more than one (1) Laborer at a job site as its key man
who resides outside the geographic area covered by this
Agreement. This limitation shall not apply to any Laborer
who works regularly and continuously within the geo-
graphic area covered by this Agreement. Exceptions can
be made with the parties’ mutual agreement in order to
obtain reciprocal arrangements with other jurisdictions.

Article XII
STEWARDS

Paragraph 1. The parties agree that the following
basic principles apply to the selection of a Job Steward:

(1) The Union requires that a Steward must fully
protect the interest of the Union.

(2) The Employer requires that the Steward be a
Laborer who can efficiently perform his duties as a
Laborer and will not disrupt the job unnecessarily in dis-
charging his duties as a steward.

(3) To meet the two basic principles agreed to by the
parties, it is further agreed:

(a) The Job Steward shall be a working Laborer;
(b) The Steward shall be selected by the Business

Manager of the Union with jurisdiction over the job;
(c) In selecting a Steward preference shall be given to

Union members presently employed in the bargaining unit
of the Employer on the specific site, provided, however,
that if, in the judgment of the Business Manager, no
presently employed Union member is competent to act as
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Steward, the Steward shall be selected from outside the
bargaining unit. A reason shall be given by the Business
Manager why no member is competent. However, the rea-
son shall not infringe upon the right of the Business
Manager to select the Steward; and

(d) The Union shall have the right to replace any
steward at any time.

Paragraph 2. The Steward shall be subject to the
same terms of employment as any other Employee, but
taking into consideration that the Steward should be pres-
ent during all working hours, all possible overtime work
shall be assigned to all Stewards, if the Stewards do not
replace another Laborer from that other Laborers’ previ-
ously assigned duties.

Paragraph 3. The duties of the Steward shall include
the checking of terms and conditions of work, safety con-
ditions, starting dates of employment for new Laborers,
whether Union or Non-Union, and report same to the
Business Manager who appointed him. All Laborers
employed on a job or project shall report to the Steward
any differences or disputes which may arise in connection
with the work or any part of it, and the Steward shall
report same to the office of the Union. If it becomes nec-
essary to discharge or lay off any Laborers because of
completion of the work or otherwise, the Laborer app-
ointed and acting as Steward shall not be discharged or
laid off while other Laborers remain employed on the job
or project as long as he is competent to perform the work.
Nothing herein contained shall in any way restrict the
right of any Employer to discharge a Steward for cause,
upon notification to the Business Manager of the Local
Union who appointed the Laborer to act as Steward.

Paragraph 4. Whenever one or more Laborers are
required to work overtime, one of these Laborers shall be
the regular designated Steward if he is competent to do
the work required or if he cannot work, he will call the
Business Manager; and the Business Manager will desig-
nate someone on this job to act as Steward.
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Article XIII
REPORTING FOR WORK

Paragraph 1. Any Laborer reporting for work upon
order expressed or implied by the Employer or his Agent
and not put to work for any reason, except weather con-
ditions, fire, accident or other unavoidable cause, shall
receive four (4) hours’ pay for lost time. Weather condi-
tions shall be an exception to the requirement for “show
up” or reporting pay provided the Employer has notified
the Employee by telephone or has required in writing that
the Employee call before he departs from home. The
Employer must provide a definite and available phone
number and must post this provision on each job site.
When Laborers are directed to wait during inclement
weather by the Employer, his Superintendent or Labor
Foreman, they shall be paid for such waiting time.

When placing monolithic concrete, an Employee’s
eating period can be adjusted, but not beyond one-half
(½) hour before or after the regular scheduled time.
Double time shall be paid if no eating period is permitted
between shifts.

Any person other than a regular Employee who is
called for temporary work for just a portion of one day,
and who works more than four (4) hours in any one day,
shall receive equivalent of not less than eight (8) hours’
pay for said day, unless such Employee is prevented from
completing a day’s work because of inclement weather, in
which case the Employee shall be paid for the time actu-
ally worked.

Paragraph 2. In case of an accident requiring med-
ical attention during working hours, Laborers shall be
permitted to go for or be taken for medical attention at
once, and shall be paid for lost time that day.

In the event such injured Laborer is permitted to
continue working by the doctor, but is required to return
for periodic medical attention during working hours by
the insurance physician or company doctor, such injured
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Laborer shall be paid for lost time, but not to exceed two
(2) hours’ pay for such visit to the doctor.

Paragraph 3. The Employer agrees that no punitive
action shall be taken against their Employees, if said
Employees refuse to cross a picket line that may be placed
on the job or project of their Employer.

Article XIV
PAYDAY

Paragraph 1. It is agreed that Employees shall be
paid before quitting time on Wednesday of each week,
except when the regular payday is on a Legal Holiday, in
which case they shall be paid the day before such holiday
at quitting time and except when Monday or Tuesday is a
legal holiday, in which event the Employees may be paid
on Thursday.

Paragraph 2. Wages are to be paid in full up to sev-
enty-five (75) hours preceding payday. An Employee quit-
ting of his own accord shall be paid on the next regular
payday. An Employee discharged or laid off shall be paid
in cash or check on the job at the time he is laid off or be
given a time check calling for four (4) additional hours to
cover traveling time. Such additional hours are to be
added at the time of giving check and shall be paid on
presentation at the office of the Employer. If same is not
promptly paid upon arrival at the office, and he is
required to remain there during working hours, he shall
be paid for such time - Sundays and Holidays excepted.

Article XV
TRAINING AND 

APPRENTICE PROGRAM

Paragraph 1. APPRENTICE COMMITTEE: MARBA
and the Union shall create a Joint Apprenticeship
Training Committee (JATC), consisting of three (3) man-
agement and three (3) Union appointees to draft a trust
agreement, hire staff, develop apprenticeship standards
and oversee implementation of the apprentice program.
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The Employer hereby adopts and shall be bound by the
agreement and declaration of trust established by the
JATC for the apprentice program, together with any
amendments thereto, which are incorporated by reference
herein. The JATC shall have authority to set and enforce
penalties for violations of the apprenticeship rules.

Paragraph 2. APPRENTICESHIP AND TRAINING
FUND: The Employer shall contribute forty-five cents
($.45) per hour for each hour worked from June 1, 2010
to May 31, 2013 for all Employees covered under this
Agreement to the Construction and General Laborers’
District Council of Chicago and Vicinity Apprenticeship
and Training Fund payable to the Training Fund or a des-
ignated appointee at the end of each month and such
additional sums as the Union may designate in its sole dis-
cretion from its total economic package on June 1, 2011,
and 2012 under this Agreement. The terms of the trust
establishing the Fund are incorporated by reference herein
and all terms regarding auditing, assessment, non-pay-
ments and grace periods as set out in the Collective
Bargaining Agreement regarding payment of Welfare and
Pension Fund contributions shall apply as if fully set forth
herein for the Construction and General Laborers’ Dis-
trict Council of Chicago and Vicinity Apprenticeship and
Training Fund.

Paragraph 3. The term of apprenticeship shall be
2,400 hours, or two years, whichever occurs later, or such
other duration as is mutually agreed by the Training and
Apprenticeship Fund trustees. All Health and Welfare,
Pension, Training Fund, Industry Advancement and other
contributions required under this Agreement will com-
mence immediately upon employment of an apprentice.
Union affiliation will be required after seven (7) days of
employment.

Paragraph 4. The wages per hour paid to appren-
tices shall be as follows:

1st six (6) months: . . . 60% of journeyman (base) wages
2nd six (6) months: . . 70% of journeyman (base) wages
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3rd six (6) months: . . 80% of journeyman (base) wages
4th six (6) months: . . 90% of journeyman (base) wages
After twenty-four
(24) months: . . . . . 100% of journeyman (base) wages

Paragraph 5. The ratio of journeymen to
Apprentices shall be six (6) Laborer journeymen to one
(1) Laborer apprentice on a company-wide basis, with no
more than twenty percent (20%) of Laborers being
apprentices on any one job site of the Employer.

Employers who employ a maximum of between one
(1) and five (5) Laborer journeymen shall be entitled to
one (1) Laborer apprentice, who may be assigned to job-
sites irrespective of the twenty percent (20%) job site
maximum specified in this provision.

Paragraph 6. Referral of apprentices will be through
the Local Union with jurisdiction over the job site.
Employers requesting apprentices will be assigned an
apprentice by the JATC from the available apprentice
pool. The JATC can limit the number of apprentices to
that which is adequate for current needs and which can be
properly trained by the program. Employers may recall
their laid off apprentices to work, provided that the
Employer complies with the ratios set forth in Paragraph
5. All apprentices must report their hours weekly to the
JATC. All apprentices will be required to undergo testing
by the JATC for the presence of illegal substances at the
time they enter the apprentice program.

Paragraph 7. Mandatory Apprenticeship. No agree-
ment on the request of the Union for the establishment of
mandatory apprenticeship has been consummated.
Therefore, the question of establishing mandatory
apprenticeship is hereby reserved for the future consider-
ation of the parties. Upon service of sixty (60) days’
notice in writing upon Employer from Union, such ques-
tion shall be taken up for discussion and further negotia-
tion by the parties hereto. The negotiation committees
shall be comprised of the then current trustees of the
Construction and General Laborers’ District Council of
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Chicago and Vicinity Apprenticeship and Training Fund.
Neither the request for nor the conduct of said negotia-
tions shall impact the validity or enforceability of any
other provision of the Labor Agreement.

Article XVI
SETTLEMENT OF DISPUTES

Paragraph 1. Any dispute concerning the interpreta-
tion or application of this Agreement between an
Employer and the Union shall be adjusted by the particu-
lar Employer and Union, in the first instance.
Jurisdictional disputes (that is, competing claims for the
assignment of work) are not subject to being processed
through this grievance procedure.

Paragraph 2. In the event that the matter is not set-
tled, the Union may file a written grievance, which shall
be submitted to a Joint Grievance Committee (hereinafter
the “JGC”) comprised of three (3) Employer representa-
tives selected by CASA and three (3) Union representa-
tives selected by the Construction and General Laborers’
District Council of Chicago and Vicinity, which shall con-
vene monthly. The JGC shall adopt its own rules of pro-
cedure. The Union must file the grievance within forty-
five (45) days of the date of the occurrence giving rise to
the grievance or when the affected employee knew or rea-
sonably should have known of the existence of the griev-
ance. Grievances not filed within the forty-five (45) day
period are deemed waived and are not subject to being
processed through this procedure. The determination of
the JGC shall be governed by majority vote, provided that
the Employer representatives and Union representatives
shall have equal voting power. If decided by majority
vote, the grievance determination and any relief deter-
mined to be appropriate shall be final and binding upon
all parties.

Laborers who prevail in their grievances shall be
compensated for two (2) hours lost time to attend the
JGC Grievance hearing. Grievances shall be dismissed if
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the grievant fails to appear at the scheduled hearing and
no continuance is granted by the JGC.

Paragraph 3. In the event that the JGC is deadlocked
upon the disposition of a grievance, then the Union or the
Employer may refer the matter to arbitration by so noti-
fying the other within thirty (30) days of the date of the
JGC decision. The moving party shall obtain a list of
seven (7) arbitrators from the Federal Mediation and
Conciliation Service, provided that all arbitrators main-
tain their principal office in the Chicago area. The party
selected by lot shall strike the first name from the list,
then parties shall alternately strike names from the list
until one arbitrator remains.

Paragraph 4. The decision of the arbitrator shall be
final and binding upon all parties. The arbitrator shall not
be empowered to amend, alter or add to this Agreement.
The arbitrator’s expenses shall be jointly paid by the Employ-
er and the Local Union between whom the grievance exists.

Paragraph 5. Any party who fails to comply with an
award within seven (7) days’ notice of an arbitrator’s
award or the JGC determination shall be responsible for
an additional ten percent (10%) liquidated damages on
any monetary award and all court costs and reasonable
attorney fees actually incurred by the party enforcing the
award.

Paragraph 6. All grievances arising hereunder shall,
at the Union’s discretion, be submitted to the Chicago
District Council Grievance Committee for final and bind-
ing disposition in lieu of another grievance committee,
provided that deadlocked grievances shall be forwarded
to binding arbitration upon timely Union demand. Should
the Employer fail to comply within ten (10) days with any
binding grievance award, whether by grievance commit-
tee or arbitration, it shall be liable for all costs and legal
fees incurred by the Union to enforce the award.

Paragraph 7. Notwithstanding anything to the con-
trary, nothing herein shall limit the Union’s right to strike
or withdraw its members because of non-payment of
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wages and/or fringe benefit contributions, failure by the
Employer to timely remit dues to the Union, or non-com-
pliance with a binding grievance award. The Employer’s
violation of any provision of this paragraph will give the
Union the right to take any other lawful and economic
action, including but not limited to all remedies at law or
equity. It is expressly understood and agreed that the
Union’s right to take economic action is in addition to,
and not in lieu of, its rights under the grievance proce-
dures. Where necessary to correct contract violations, or
where no acceptable steward is currently employed, the
Union may appoint and place a steward from outside the
workforce at all job sites.

Paragraph 8. Wage Audits.Where the grievance con-
cerns wages that are reflected in a wage audit showing a
pattern or practice of wage underpayment, the grievance
must be filed within forty-five (45) days after the Union’s
receipt of the audit. The recovery of any wages shall be
limited to the two-year period preceding the grievance fil-
ing date (or 3 years if so determined for cause by the
JGC). In cases where an employee was knowingly com-
plicit in the underpayment of wages, that employee shall
be limited to receiving unpaid wages from the last 45 days
and the additional amounts assessed against the employer
shall first be paid to defray the audit costs and thereafter
as directed by the JGC.

Article XVII
BRANCHES OF WORK

Paragraph 1. This Agreement shall cover all work
performed in connection with the erection, maintenance
and dismantling of scaffolding, which shall include but
not be limited to: pedestrian canopies (including post and
beam system, frame system, tube and clamp system, para-
pet wall, barricade wall, and splash wall, whether station-
ary or mobile); construction scaffolding (including frame
scaffolds, tube and clamp scaffolds, quick-connect sys-
tems, suspended platforms, and swing stages); monorail
systems; and shoring (including frames and beams, post
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shores, trusses, brace and putlog, screwjacks, flooring and
forms).

Should the Employer perform work outside the
scope of this Agreement, it shall adopt the applicable
Collective Bargaining Agreements, as designated by the
Union, between the Union and the Concrete Contractors
Association of Greater Chicago, G.D.C.N.I/C.A.W.C.C.,
the Chicago Demolition Contractors’ Association, the
Illinois Environmental Contractors Association, the
Chicago Area Rail Contractors Association, the Chicago
Area Independent Construction Association, the Builders
Association, the Mason Contractors Association of
Greater Chicago, Illinois Road and Transportation Build-
ers Association, Underground Contractors Association,
Fox Valley Associated General Contractors, Contractors
Association of Will and Grundy Counties , and the Lake
County Contractors Association, and all other employer
associations with whom the Union or its affiliated Local
Unions has an agreement.

Paragraph 2. RECOGNITION OF BARGAINING
REPRESENTATIVE: The Employer recognizes the Union
as the sole and exclusive collective bargaining representa-
tive for the employees now and hereinafter employed in
the Laborer bargaining unit with respect to wages, hours
and other terms and conditions of employment. If major-
ity recognition previously was established under Section
9(a) of the Act, it shall remain in effect. Otherwise, recog-
nition under Section 9(a) of the Act shall automatically be
granted to the Union without the need for a Board certi-
fied election upon the Union’s demonstration that a
majority of the employees have designated the Union as
their exclusive bargaining representative.

In the event of a jurisdictional dispute over any of
the work covered under this Agreement that cannot be
adjusted by both parties to this Agreement and the con-
tending party, and if a binding authority recognized by
the Union determines the work to be definitely the juris-
diction of some other union, then the parties shall jointly
abide by such determination; provided that in the event
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the decision is appealed by the Union, this provision shall
not be applicable until such time as the final decision
issues.

Article XVIII
ALCOHOL AND SUBSTANCE ABUSE

The parties incorporate the CISCO Uniform
Drug/Alcohol Abuse Program, as modified, attached
hereto as Addendum.

It is recognized that some client owners require addi-
tional substance abuse procedures to be followed on their
projects for all trades, and it shall not be a violation of
this agreement for signatory employers to comply with
such procedures, provided prior written notification is
given to the District Council.

Article XIX
PRE-JOB CONFERENCES

If the Union elects, a pre-job conference prior to
commencement of work shall be held or if need is for
additional men after the job has started, then the confer-
ence shall be held before the additional hiring commences
if the Union elects. At the pre-job conference, the
Employer shall advise the Union of its requirements as to
workmen required in the respective classifications, the
probable starting date, duration of the job, subcontrac-
tors, and working schedules.

ARTICLE XX
ACCESS TO PREMISES

Authorized representatives of the Union shall have
access to all construction projects, provided that they first
notify the employer of their arrival, that they do not stop
the progress of the project (except to the extent as may be
authorized in this Agreement), and provided further that
such representatives fully comply with the visitor and
security rules established for the construction project by
the general contractor and the owner. It shall be the duty
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of the Employer to provide adequate passes, as requested
by the Union, provided the Employer is able to do so.

Article XXI
EQUAL OPPORTUNITY

The parties agree that Employees will not be dis-
criminated against because of race, creed, religion, color,
age, sex or national origin.

The masculine gender has been used in this
Agreement to facilitate ease of writing and editing and
therefore the masculine gender shall include the feminine
gender. Whenever the words “he”, “him”, “his”, or
“man” is used, they shall be read and construed as “he or
she”, “him or her”, “his or hers”, and “man or woman”,
respectively.

Article XXII
SUCCESSORS

In the event of any change in the ownership, man-
agement or operation of the Employer’s business or sub-
stantially all of its assets, by sale or otherwise, it is agreed
that as a condition of such sale or transfer that the new
owner or manager, whether corporate or individual, shall
be fully bound by the terms and conditions of this
Agreement. The Employer shall provide no less than ten
(10) days prior written notice to the Union of the sale or
transfer and shall be obligated for all expenses incurred
by the Union to enforce the terms of this paragraph.

Article XXIII
APPROVALS

Paragraph 1. It is mutually agreed that the Construc-
tion and General Laborers’ District Council of Chicago
and Vicinity shall, in writing, by and authorized officer,
approve and guarantee the fulfillment of all the provisions
of this Agreement.
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Paragraph 2. Inasmuch as the employment of
Laborers is directly affected by the hours of employment
of Carpenters, Bricklayers, Plasterers, Cement Masons
and Hoisting Engineers engaged in construction, it is
agreed that should the trades change their work day or
work week, other than provided in this Agreement, either
party hereto shall have the right upon ten (10) days’ writ-
ten notice through United States Registered Mail
Delivery, to amend this Agreement to meet such condi-
tions of employment.

Paragraph 3. SAVING CLAUSE: Any provisions
contained herein which is contrary to or held to be in vio-
lation of any State of Federal Law shall be void and of no
force or effect, and this Contract shall be construed as
though such void provision were not a part hereof, it
being intended that the other provisions of this Contract
shall not be affected thereby.

Paragraph 4. EMPLOYER’S WARRANTY: The
Association represents and warrants that it is the bargain-
ing agents of all the individual Employers who are now or
hereafter become members of the Association and who
assign to the Association full authority to negotiate and
execute this Agreement.

Paragraph 5. EXECUTION: It is expressly agreed
and understood that execution of this Agreement by
authorized representatives of the signatory Association
shall be conclusively presumed sufficient legal execution
by all individual contractors represented by said
Association and that individual executions are not
required for this Agreement to be binding on such
Contractors.
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CONSTRUCTION AND GENERAL LABORERS’

DISTRICT COUNCIL OF CHICAGO AND VICINITY

By: ___________________________________________

Business Manager

By: ___________________________________________

Secretary-Treasurer

CHICAGO AREA SCAFFOLDING ASSOCIATION

By: ___________________________________________
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ADDENDUM
CONSTRUCTION INDUSTRY SERVICE

CORPORATION JOINT LABOR-MANAGEMENT
UNIFORM DRUG/ALCOHOL ABUSE PROGRAM

I. Policy Statement

The parties recognize the problems created by drug
and alcohol abuse and the need to develop prevention and
treatment programs. (Company Name), and the signatory
unions seek to protect people and property, and to pro-
vide a safe working environment. The purpose of the fol-
lowing program is to establish and maintain a drug free,
alcohol free, safe, health work environment for all of its
employees.

II. Definitions

a. Company Premises - The term “Company Prem-
ises” as used in this policy includes all property, facilities,
land, buildings, structures, automobiles, trucks and other
vehicles owned, leased or used by the company.
Construction job sites for which the company has respon-
sibility are included.

b. Prohibited Items & Substances - Prohibited sub-
stances include illegal drugs (including controlled sub-
stances, look alike drugs and designer drugs), alcohol
beverages, and drug paraphernalia in the possession of or
being used by an employee on the job.

c. Employee - Individuals, who perform work for
(Company Name), including, but not limited to, manage-
ment, supervision, engineering, craft workers and clerical
personnel.

d. Accident - Any event resulting in injury to a per-
son or property to which an employee, or contractor/con-
tractor’s employee, contributed as a direct or indirect
cause.

e. Incident - An event which has all the attributes of
an accident, except that no harm was caused to person or
property.
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f. Reasonable Cause - Reasonable cause shall be
defined as excessive tardiness, excessive absenteeism, and
erratic behavior such as noticeable imbalance, incoher-
ence, and disorientation.

III. Confidentiality

a. All parties to this policy and program have only
the interest of employees in mind, therefore, encourage
any employee with a substance abuse problem to come
forward and voluntarily accept our assistance in dealing
with the illness. An employee assistance program will pro-
vide guidance and direction for you during your recovery
period. If you volunteer for help, the company will make
every reasonable effort to return you to work upon your
recovery. The company will also take action to assure that
your illness is handled in a confidential manner.

b. All actions taken under this policy and program
will be confidential and disclosed only to those with a
“need to know”.

c. When a test is required, the specimen will be iden-
tified by a code number, not by name, to insure confiden-
tiality of the donor. Each specimen container will be prop-
erly labeled and made tamper proof. The donor must wit-
ness this procedure.

d. Unless an initial positive result is confirmed as
positive, it shall be deemed negative and reported by the
laboratory as such.

e. The handling and transportation of such specimen
will be properly documented through the strict chain of
custody procedures.

IV. Rules - Disciplinary Actions - Grievance Procedures

1. Rules - All employees must report to work in a
physical condition that will enable them to perform their
jobs in a safe and efficient manner. Employees shall not:

a. Use, possess, dispense or receive prohibited sub-
stances on or at the job site; or
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b. report to work with any measurable amount of
prohibited substances in their systems.

2. Discipline - When the company has reasonable
cause to believe an employee is under the influence of a
prohibited substance, for reasons of safety, the employee
may be suspended until test results are available. If no test
results are received after three (3) working days, the
employee, if available, shall be returned to work with
back pay. If the test results prove negative, the employee
shall be reinstated with back pay. In all other cases:

a. Applicants testing positive for drug use will not be
hired.

b. Employees who have not voluntarily come for-
ward, and who test positive for drug use, will be term-
inated.

c. Employees who refuse to cooperate with testing
procedures will be terminated.

d. Employees found in possession of drugs or drug
paraphernalia will be terminated.

e. Employees found selling or distributing drugs will
be terminated.

f. Employees found under the influence of alcohol
while on duty, or while operating a company vehicle, will
be subject to termination.

3. Prescription Drugs - Employees using prescrip-
tion medication which may impair the performance of job
duties, either mental or motor functions, must immediate-
ly inform their supervisors of such prescription drug use.
For the safety of all employees, the company will consult
with you and your physician to determine if a re-assign-
ment of duties is necessary. The company will attempt to
accommodate your needs by making any appropriate re-
assignment. However, if a re-assignment is not possible,
you will be placed on temporary medical leave until
released as fit for duty by a prescribed physician.
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4. Grievance - All aspects of this policy and program
shall be subject to the grievance procedure contained in
the applicable collective bargaining agreement.

V. Drug/Alcohol Testing

The parties to this policy and program agree that
under certain circumstances, the company will find it nec-
essary to conduct drug and alcohol testing. While “ran-
dom” testing is not necessary for the proper operations of
this policy and program, it may be necessary to require
testing under the following conditions:

a. A pre-employment drug and alcohol test may be
administered to all applicants for employment. Employ-
ees recalled to work by an Employer, and employees
referred to an Employer by the Union who are requested
to be tested, shall be compensated at their regular hourly
rate of pay for the time required in such testing;

b. A test may be administered in the event a supervi-
sor has a reasonable cause to believe that the employee
has reported to work under the influence, or is or has
been under the influence while on the job; or has violated
this drug policy. During the process of establishing rea-
sonable cause for testing, the employee has the right to
request his on-site representative to be present;

c. Testing may be required if an employee is involved
in a workplace accident/incident or if there is a workplace
injury;

d. Testing may be required as a part of a follow-up
to counseling or rehabilitation for substance abuse, for up
to a one (1) year period.

Each employee will be required to sign a consent and
chain of custody form, assuring proper documentation
and accuracy. If an employee refuses to sign a consent
form authorizing the test, ongoing employment by the
company will be terminated.

Drug testing will be conducted by an independent
accredited laboratory (National Institute on Drug Abuse
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and/or College of American Pathology), and may consist
of either blood or urine tests, or both as required. Blood
tests will be utilized for post accident investigation only.

The company will bear the costs of all testing proce-
dures.

VI. Rehabilitation and Employee Assistance Program

Employees are encouraged to seek help for a drug or
alcohol problem before it deteriorates into a disciplinary
matter. If an employee voluntarily notifies supervision
that he or she may have a substance abuse problem, the
company will assist in locating a suitable employee assis-
tance program for treatment, and will counsel the em-
ployee regarding medical benefits available under the
company or union health and welfare/insurance program.

If treatment necessitates time away from work, the
company shall provide for the employee an unpaid leave
of absence for purposes of participation in an agreed
upon treatment program. An employee who successfully
completes a rehabilitation program shall be reinstated to
his/her former employment status, if work for which
he/she is qualified exists.

Employees returning to work after successfully com-
pleting the rehabilitation program will be subject to drug
tests without prior notice for a period of one year. A pos-
itive test will then result in disciplinary action as previous-
ly outlined in this policy and program.

44


