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participating in Project Work because of a disqualifying conviction.  Similarly, the District or the 
Project Labor Coordinator may ban or order the immediate removal of any person disqualified 
from working in the presence of, or in close proximity to, minors. 

Section 3.14 Out of State Workers.  Hours worked by residents of states other than California 
shall not be included in the calculation of total hours of Project Work for purposes of the 
percentage requirements, or the residency requirements, set forth above. 

ARTICLE 4 
UNION ACCESS AND STEWARDS 

Section 4.1  Access to Project Sites.  Authorized representatives of the Unions shall have access 
to Project Work, provided that they do not interfere with the work of employees and further 
provided that such representatives fully comply with posted visitor, security and safety rules. 

Section 4.2  Stewards. 

(a) Each Union shall have the right to dispatch a working journeyperson as a steward 
for each shift and shall notify the Contractor of the identity of the designated steward or stewards 
prior to the assumption of such person’s duties as steward in writing. Such designated steward or 
stewards shall not exercise any supervisory functions. There will be no non-working stewards. 
Stewards will receive the regular rate of pay for their respective crafts. 

(b) In addition to his/her work as an employee, the steward should have the right to 
receive, but not to solicit, complaints or grievances and to discuss and assist in the adjustment of 
the same with the employee’s appropriate supervisor. Each steward should be concerned only with 
the employees of the steward’s Contractor and, if applicable, subcontractor(s), and not with the 
employees of any other Contractor.  A Contractor will not discriminate against the steward in the 
proper performance of his/her Union duties. 

(c) When a Contractor has multiple, non-contiguous work locations at one site, the 
Contractor may request, and the Union shall appoint such additional working stewards as the 
Contractor requests to provide independent coverage of one or more such locations. In such cases, a 
steward may not service more than one work location without the approval of the Contractor. 

(d) The stewards shall not have the right to determine when overtime shall be worked 
or who shall work overtime. 

Section 4.3  Steward Layoff/Discharge.  The relevant Contractor agrees to notify the 
appropriate Union twenty-four (24) hours before the layoff of a steward, except in the case of 
disciplinary discharge for just cause. If the steward is protected against such layoff by the 
provisions of the applicable MLA, such provisions shall be recognized when the steward possesses 
the necessary qualifications to perform the remaining work. In any case in which the steward is 
discharged or disciplined for just cause, the appropriate Union will be notified immediately by the 
Contractor, and such discharge or discipline shall not become final (subject to any later filed 
grievance) until twenty-four (24) hours after such notice has been given.




































































